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LETTER OF AGREEMENT

THIS LETTER OF AGREEMENT SETS FORTH THE FOLLOWING AGREEMENT BETWEEN
THE PUBLIC SCHOOL EMPLOYEES OF WASHINGTON / SEIU LOCAL 1948, GRANGER
CHAPTER AND THE GRANGER SCHOOL DISTRICT #204 PURSUANT TO ARTICLE XVIII,
SECTION 18.3. OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

The parties agree to the following:

1.

2.

“Balanced Schedule A” for 2021-2022 includes a two (2%) increase and is amended and
attached.

“Grandfathered Schedule A” for 2021-2022 includes a two percent (2%) increase and is amended
and attached.

The District will “Grandfather” six (6) employees who are negatively impacted by the new
balanced Schedule A. These six (6) employees will receive compensation of two percent (2%) for
the 2021-2022 school year based off the “Grandfathered Schedule A” see below:

o Refugio Cardenas will be paid at $24.86, although upon his anniversary date he will move
to the balanced schedule with his years of service. Refugio’s hourly wages will move to
step 5 at $25.03.

e Naila Duval will be paid at $21.29

e Joel Godina will be paid $24.86

o Anissa Gonzalez will be paid $21.29

o Jesus Guzman Jr. will be paid at $24.86, although upon his anniversary date he will move
to the balanced schedule with his years of service. Jesus’s hourly wages will move to step 5
at $25.03.

e Guadalupe Maria Lemus will be paid $21.68 not $21.55.

Once a Grandfathered employee moves to the new balanced schedule, they are no longer
Grandfathered on the previous Schedule A.

For the 2022-2023 school year the remaining grandfathered employees shall receive a two
percent (2%) increase or IPD whichever is greater based off the previous Grandfathered Schedule
A. These six (6) grandfathered employees will continue to receive the negotiated percent
increases as negotiated until they move up a step and join the new Balanced Schedule. The
district will meet individually with these employees to explain and answer any questions
regarding this impact

The district agrees to add (2) two additional personal days for the 2021-22 school year only, for
all employees hired on or prior to September 1, 2021. These two (2) personal leave days must be
used and cannot be cashed out or carried over no later than the last day of school for less than 12-
month employees and July 30, 2022, for 12-month employees.
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5. In2022-2023 each Schedule A will have a two percent (2%) increase or IPD, whichever is
greater.

6. The contract and all Letter of Agreements, Memorandum of Understandings and Addendums that
were set to expire on August 31, 2022 will be extended to August 31, 2023.

7. Section 17.8. Longevity, will only be applicable to the “Grandfathered Schedule A.”

This Letter of Agreement shall be effective September 1, 2021 and shall remain in effect until August
31, 2023 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES OF
WASHINGTON / SEIU LOCAL 1948

GRANGER CHAPTER GRANGER SCHOOL DISTRICT #204
BY: NJLMWW BY: %\w\ ' \'\W&f’

Stephanie Bennett, Chapter President Brian Hart, Superintendent
DATE: )D‘/J 2]\ patE. W /ll /%1\
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Balanced Schedule A
Granger PSE
September 1, 2021 — August 31, 2022

Balanced Schedule 2021-2022

step1 | step2 | sTEP3

|MAINTENANCE
Maintenance

Custodial/Mairtenance

CUSTODIAL
Custodian

Event Custodian
Custodian/Bus Driver

PARA EDUCATORS

Bus Aide

Health Room Assistant

Early Childhood Recruiter

Hamne Liaison )
ECEAP Teacher/Early Childhood Instructional Coach
Speech/Language Path. Asst,

Vision Impaired Spacialist

Hearing Impaired Specialist
Para Educators:
*Quarter Credit Hours of College Work
0
15
30
45
€0
75
S0
105
120
135
150
165
180
TRANSPORTATION
Head Mechanic/Transportation
|MechniclBus Driver
|I!us Oriver

|Bus Driver/asst. Maintenance/Custodian
|Bus Driver/Mail Room/Bus Garage

|

FOOD SERVICE

Head Cack

Assistant Cook

Accu-Sean/Assistart Cool

Dish Washer

Food Services Assistant

ECEAP Food Assistant

SECRETARIAL

|Principal's/Sp. £d. Director's Secretary
Migrant Clerk/BIdg Secretary/ECEAP Secretary
Project Secretary

Lunch Accountant

File Clerk

TECHNOLOGY

[Technnlogy Assistart
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Balanced Schedule A
Granger PSE
‘September 1, 2022 — August 31, 2023

'BALANCED SCHEDULE A 2022-2023 2 3 2 : 2023
STEP1  STEP2  STEP3  STEP4  STEPS  STEPG  STEPY

YEAR1 YEAR 2-5 ; ‘!EAHS 6—10 YEARS 11-14 *EARS 1519 YEARS 20-24 YEARS 25-29 YEARS 30-39 39‘YEAR5 40+| o

MAINTENANCE

Mamtenance
Custudlall Maintenance

cusToDIAL i
Custodian

Event Custodian

Custudlan/Bus Driver
PARAEDUCATORS B
Bus Alde

_Health R_gm_Afmstant
Early Childhood Recruiter
~ Home Liaison
ECEAP Teacher/Early Childhood lnstructmnal Coach
Speech/Language Path. Asst.
\Vision Impaired Specialist
Hearing Impaired Specialist
- ParaEducators: B
~ *Quarter Cred:t Hours of College Wark !
o e
15
30

TRANSPORTATION o
H ead Mechanic/Tr ransportatmn
Mechamc/Bus Driver
Bus Driver

Bus rlver/Asst Mamtenance_ltustodlan

Bus Dr|ver,fMa|l Room/Bus Garage

'FOOD SERVICE

‘Head Cook
Assistant Cook
Acm:—Scan_,’As;lstant Couk

‘Dish Washer

Food Services Assistant

'ECEAP Food Assistant

SECRETARIAL N T
~ Principal's/Sp. Ed. Director's Secretary e
~ Migrant Clerk/Bldg Secretary/ECEAP Secretary -
Project Secretary
Lunch Accountant

_FileClerk

e R N e

IEcHNOLOGY o : L
Technology Assistant ;
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Grandfathered Schedule A

Granger PSE

September 1, 2021 — August 31, 2022

Grandfathered Schedule A 2021-2022 STEP 1 STEP 2 STEP 3

STEP 4

150% | 3.00%

450% | 5.00% | 6.00%

YEAR 1 | YEAR 2-5 | YEARS 6-10

MAINTENANCE

Maintenance

Custodial/Maintenance

g

DIAL
Custodian

Event Custadian

Custodian/Bus Driver

PARA EDUCATORS

Bus Aide

Health Room Assistant

Early Childhood Recruiter

Home Liaison

ECEAP Teacher/Early Childhood Instructional Coach

Speach/Language Path, Asst.

Vision Impaired Specialist

Hearing Impaired Specialist

Para Educators:

*Quarter Credit Hours of College Work

0

15

30

45

60

75

90

105

120

135

150

165

180

TRANSPORTATION

Head Mechanic/Transportation

Mechanic/Bus Driver

Bus Driver

Bus Driver/Asst. Maintenance/Custodian

Bus Driver/Mall Room/Bus Garage

FOOD

SERVICE

Head Cook

Assistant Cook

Accu-Scan/Assistant Cook

Dish Washer

Food Services Assistant

ECEAP Food Assistant

SECRETARIAL
Principal's/Sp. Ed. Director's Secretary

Migrant Clerk/Bldg Secretary/ECEAP Secretary

Project Secretary

Lunch Accountant

File Clerk

TECHNOLOGY

lTechnoIogy Assistant
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Grandfathered Schedule A
Granger PSE
September 1, 2022 — August 31, 2023

Grandfathered Schedule A 2022-2023 STEP 1 STEP 2 STEP 3 STEP4 1.50% 3.00% 4.50% 5.00% 6.00%
YEAR 1 | YEAR 2-5 | YEARS 6-10 | YEARS 11-14|YEARS 15-19) YEARS 20-24| YEARS 25-29|YEARS 30-39| YEARS 40+
| MAINTENANCE
Maintenance $2339|% 25.00[¢ 2571|$ 2646|5 26865 27.25|5 27.65|5 27.78|$ 28.05
Custodial/Maintenance $ 2240 |% 2396 |% 2464|5 25365 25745 26.12|$ 2650 |$5 26.63|$ 26.88
CUSTODIAL
Custodian $ 20685 2130|5 21.89|%5 225108 2285(|$ 2319|$ 2352|5 23.64|5 23.86
Event Custodian $ 2068|5 21305 2189|$ 22518 2285|% 23195 2352|5 2364|5 23.86
Custodian/Bus Driver $ 2276 |5 23.77 |5 2445 |5 2505($ 2543 |$ 2580|$% 26.18|5 26.30|3% 26.55
PARA EDUCATORS
Bus Aide $ 1768 |6 18.28|$ 1880 (S 1933 |5 19625 1991|§ 20.20($ 2030|$ 2049
Health Room Assistant $ 18326 18915 19.44|$ 20005 2030 § 2060|5 20.90|S5 21.00|$ 2120
Early Childhood Recruiter $ 2056 (% 21428 2204|% 2267|6 23.01|5 2335[|$ 23695 2381|$ 24.04
Home Liaison $ 2114 (85 22046 22675 2333|S6 2368 |5 24.03|$ 2438|5 24495 2473
ECEAP Teacher/Early Childhood Instructional Coach | § 21.25|§ 221118 2274 |$ 2339|S5 23745 2409|5 24445 24565 2479
Speech/Language Path. Asst. $ 2265(8 23498 2417|% 24.87|5 2524|$ 2561|$ 2599|$5 26.11|$ 2636
Vision Impaired Specialist $ 2265(8 2349|¢ 2417|5 2487|5 2524|$ 2561|5 2599 |5 26.11|$ 26.36
Hearing Impaired Specialist $ 22656 23.49|$ 2417|$ 2487|5 2524|§ 2561|% 2599 |$ 26.11|5 2636
Para Educators:
*Quarter Credit Hours of Callege Work
0 $ 1768 |$ 1828 (§ 1880 |S 1933|§ 1962|$ 1991|S 2020 (S 2030 (S 2049
15 $ 1780 | % 1844 ($ 18965 1951|5 1981|$ 20.10|S 2039 |$S 2049 (S 2068
30 $17.96| $ 1859 (6 19.13|$ 19.68|% 19.97|$ 2027($5 20.56 |$ 20.66 |$ 20.86
45 $ 1814|¢ 1876 |5 1929 |$ 1984 |$ 20.14|% 20435 20.73|S5 20.83|$% 2103
60 § 1834|586 1896 |5 19.49|$§ 2005 ¢ 2035($ 20655 20.96|S5 21.06|$ 21.26
75 $ 18446 19.03|$ 1958|8 2013|$ 2044|$ 20745 21.04|5 21145 2134
90 $ 1860 |% 1926 |$ 19806 2036|$ 20566|5 2097 |5 21.28($ 21.38|5 2158
105 $ 18776 1937|$% 1992 |$ 2048|$ 2079|$ 21105 21.40(§ 21515 2171
120 §$ 1896 |86 1959 (% 20155 2072 |5 21.03|$§ 21345 2165[$5 21.75($5 21.96
135 $ 19.07|% 19.70|$ 2025|5 2083 |8 2114|5 2145 $ 2177|S 21.87|% 22.08
150 $ 19.27|% 1993 |$ 2048 |$ 2108|% 2140|% 21725 22.03|$ 2214|5 2235
165 $19.35|6 2006 |% 2063 (6 2121|$ 2152|$ 21845 22.16($ 2227 |5 2248
180 $ 1957 (6 2019|$ 2075($6 2134|$ 2166|$ 2198|5 22305 2241|§ 2262
TRANSPORTATION
Head Mechanic/Transportation $ 26746 27.49|% 28265 29.09|$ 2953|$ 29.96|$ 30.40|S5 30.54|% 30.84
Mechanic/Bus Driver $ 24676 2536|% 26.08|8 2686|% 27.26|S 27.66|S 28.07|S5 28205 2847
Bus Driver $ 23006 23.77|$ 2445($ 2505|% 2543|$ 2580|S 26.18|5 26305 26.55
Bus Driver/Asst. Maintenance/Custodian $ 23008 23.77|8 2445(5 2505|5 2543|$ 2580|5 26.18|S5 2630 |% 26.55
Bus Driver/Mail Room/Bus Garage $ 2300(6 23.77|¢ 2445|% 25.05|5 2543 |$ 2580|$ 26.18|5 2630 |5 2655
FOOD SERVICE
Head Cook $ 19648 2025|$ 2082|% 21.41|S 2173($ 2205)|$§ 2237|5 2248 $ 22,69
Assistant Cook $ 1863 |5 19.27|$ 19.83|% 2038|5 2069 (% 20.99 $ 2130|S5 2140|$ 2160
Accu-Scan/Assistant Cook $ 1919 1983 |$ 2039|% 2098|$ 2130|% 2161|S 2193 |$ 2203|$ 2224
Dish Washer $ 1816 1879 |¢ 19.32|% 1987|$ 2017|$ 2047|5 2076 |S 2086 |$ 21.06
Food Services Assistant $ 18.16| 8 1879|% 1932|$% 19.87|$ 2017|$ 2047 |8 20.76|5 20.86|$ 21.06
ECEAP Food Assistant $ 18.16(8$ 1879|$ 19325 1987 % 2017|% 2047 |8 20.76 |5 20.86|$ 21.06
SECRETARIAL
Principal's/Sp. Ed. Director's Secretary $ 22238 2273 |8 23375 2004|8 2440|$ 2476|S 25.12|% 2524|5 2548
Migrant Clerk/Bldg Secretary/ECEAP Secretary $ 2084 |5 2172 |$ 2234|$ 22975 23315 23.66|5 24.00|% 2412|% 2435
Project Secretary $ 2040| % 2105 |6 2166|% 22285 2261|% 2295(§ 23.28|% 2339|$ 2361
Lunch Accountant $ 1959| 5 2039 (¢ 2098 |$ 2157|5 2190|5 2222|$ 22.54|5 22.65|5 22.87
File Clerk $ 18.04| % 1878 (S 1931|$ 1996|5 20.26|5 2056|S 20.86|$ 2096 |5 21.16
TECHNOLOGY
Technology Assistant $ 23846 2533|8 26055 2681|$ 27.21]$ 27615 28.01|S5 28.15|5 2841
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